
State Universities Retirement System
Member Advisory Committee - SURS MAC

SURS MAC met Tuesday, May 8, 2012 at the SURS Office in Champaign, II.

Legislative Update
Jeff Houch, SURS Legislative Liaison, provided a legislative update. A copy of the legislative update
report is attached.

HB4996 is the most relative bill on watch. It pertains to annuitants returning to work after 8/112013. This
bill is expected to pass. With the begin date of 8/1/20 13, it will allow time for SURS to educate members
and agencies. Currently, there is a working work looking at uniform Return to Work policies. [Since this
SURS MAC meeting, HE 4996 has passed both Houses on May 31, 2012 and is waiting for the
Governor's signature.]

Governor Quinn's pension reform proposal was discussed. Jeff indicated it is difficult to pass legislation
of this type in an election year, however, if not passed by May 3 I, 2012, and then most Iikely some type
of reform will be passed in early January.

SB 1313 - Reforms state retiree health insurance. Current law allows members to earn 5% premium
reimbursement for each year of service up to 100%. SB 1313 will remove the 5% per year benefit. The
bill gives CMS authority to determine the levels of premium reimbursement. Jeff mentioned that 85-90%
of Illinois retirees (both public and private) vote in elections, so any legislation impacting this group is
always a concern to the legislators. There are many rumors on healthcare such as salary based premiums
based on annuitant's annual salary. Approximately 900 SURS members are not eligible for Medicare.
[Since the SURS MAC meeting, SE1313 passed both Houses 5/10/2012.]

Appropriation Bills: HB 6019 &SB 3853
Both bills will appropriate the full FY20 13 certified contributions to SURS which is a little over $1.4
million. (Currently both bills are in committee.)

It is anticipated that the first retiree benefit that is to be targeted is the COLA.

If anything is passed, it is Jeffs opinion that the effective date will be 11112013 and not 71112012.
Legislators need to give time for members to make a proper financial decision.

Amendment #9 would possible show some consideration to pre-1980 and non Medicare eligible
members.

Retirement Claim Surge
As of April 30, SURS has received 1,755 retirement applications for June I and July I retirements. This
is triple what is normally received for the same time period for the past 5 years. (1,055 for June and 700
for May).

SURS indicates that anyone who applied with the 60 day window will receive their Preliminary Estimated
Check (PEP) check on time.

SURS visitors have increased 255%.

As of June 1,2012, SURS will have a satellite office in Naperville. 50% ofSURS membership is in
orthern Illinois area. The office will have two counselors. It will be a multipurpose office and will be

used for meetings, etc.
Investment Update
SURS investment updates are posted on their website every month. Doug reported that they increased
their real estate exposure. It wi II increase from 7% to 10%.
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SURS's 20-25 year returns are 8% or higher.

It is predicted that we will have slower growth then what has been experienced in the past. Things are
getting better, it is just slower.

April is predicted to be a flat month.

Updates (rom the Executive Director
SURS is continuing to find ways to do things better. Over the last several months, they had a 50%
increase in counseling appointments with the same number of counselors. That is a result of doing things
better.

SURS is committed to strengthening communication and outreach.

Currently, 25% of SURS active members are eligible to retire. The number of active members has stayed
the same while the number of people receiving pensions is growing. The number will continue to shift
upward over time. The plan is becoming very mature and it needs new participants. Returning annuitants
to employment does not provide contributions to the SURS system. .

There will be pension reform this year in some form or fashion. The State is feeling the heat of NOT
paying their bills. It is expected that if employee contributions rise and/or COLA is decreased, that there
will be challenges. 0 one is sure of the outcome of these challenges. In other states that have
experienced similar situations, the outcome has been divided.

The current legislation on pension reform offers members a choice. The thought is if a benefit is given at
the same time as a reduction, it would be considered constitutional, in that it is an exchange. The
exchange does not have to be equal. The State has a budget crisis and they cannot pay their bills;
therefore they are being forced into difficult situations.

The IGPA proposal (combination of defined benefit and defined contribution plan), presented by
University Presidents, was a good plan, however, there appears to be an overwhelming pressure to fix
Tier I. (Mainly because Tier I appears to impact the bond rating where it is costing the state more to
borrow money.)

As of April 30, 2012, there are 9,783 Tier II participants. SURS has seen a 3% increase in the defined
contribution plan (SMP). Of the total Tier II participants, 47% defaulted to the Traditional plan, and
16.9% elected the SMP plan, and 25.25% elected the Portable plan.

Buckle up for a rough ride and don't pretend nothing is going to happen.

Benefits and Legislative Committees
The Benefits and Legislative Committees discussed ways that SURS MAC can be most effective and how
we could structure ourselves to be productive for our constitutes. The group believed working with
SUAA and talking with people to educate them would be a good start.

Two resolutions were adopted. See attached.

Next meeting will be either October 9 or October 23,2012.

Respectfully Submitted,

Mary Nippe
6/6/2012



















 
SURSMAC Resolution on Pensions 

Adopted May 8, 2012 
 

Whereas, Previous underfunding of the State Universities Retirement System (SURS) has 
made SURS unable to continue to pay out benefits indefinitely at current levels 
even though participants have fully contributed their portion of the required 
amounts; and 

 
Whereas, Given Illinois ranks last among the 50 states in adequately funding its public 

pensions, this situation cannot be allowed to continue since retaining and 
recruiting top faculty and staff will be increasingly difficult unless the issue is 
addressed; 

 
Whereas, All stakeholders---participants, colleges and universities, and the state of 

Illinois—have a necessary role in any reform to bring the SURS to a sound 
financial state; and 

 
Whereas, Reforms must be guided by agreed upon principles, the most important of 

which is fairness to participants and annuitants who entered into the system on the 
basis of certain understandings and commitments that need to be honored; 

 
Resolved, That any changes to SURS must be financially sustainable for the State, the 

institutions, and the participants and must respect existing constitutional 
protections of already-accrued benefits; 

 
 Resolved, That all promised benefits to current participants and annuitants should be 

maintained, as guaranteed by the State Constitution (Article 8, Section 5 General 
Provisions); 

 
Resolved, That existing unfunded liabilities must remain the State’s responsibility with 

credible guarantees that future payments will be made on time; 
 
Resolved, That the State should continue to make its contributions to SURS at a level at 

least equal to that it would be paying to Social Security (6.2% of pay) along with 
its contributions to health care; 

 
Resolved, That any transfer of normal costs to institutions must be nominal and phased in 

gradually; 
 
Resolved, That any reform must include improvements to the current Tier II program for 

new employees and this revised program should be an option for Tier I 
employees; and 

 
Resolved, That any changes in participant contributions must involve consultations with 

those affected.  



 
 

SURSMAC Resolution on Protecting the Quality 
 of Public Higher Education in Illinois 

Adopted May 8, 2012 
 
Whereas, In educating a significant proportion of Illinois college students, the public 

colleges and universities serve a central role in ensuring a high quality Illinois 
workforce; 

 
Whereas, Public colleges and universities are an economic engine based on their 

teaching, research and service; and 
 
Whereas, Higher educational institutions enrich the culture and quality of life of the 

Illinois citizenry; 
 
Resolved, That the state take the necessary steps to fund the pension systems and health 

benefits essential to attract the highest quality faculty and staff in a competitive 
environment and thus support the mission of public colleges and universities. 












































































